




Optional Life Insurance 
It's not easy to think about, but what if you suddenly 
died? Your family could be faced with house payments, 
unpaid bills, childcare and other expenses just to maintain 
their current lifestyle. Could your family live without your 
income? Would your family be able to pay for the medical 
expenses associated with a terminal illness or with burial 
and funeral expenses? 

You make a great investment in your family. You spend 
time with them. You care for them. You work for them. And 
if you're not there for them, you want them protected. As 
part of your KPERS benefits, you have basic life insurance 
to protect your loved ones if you pass away. It's worth 
150% of your pay. Your employer pays the cost of this 
benefit. But if you need more than basic life insurance, 
your employer also offers optional life insurance. 

Commonly Asked Questions 

Here are the answers to some common questions about 
your KPERS optional life insurance. 

How much coverage may I get for myself? 

Member coverage ranges from $5,000 to $400,000, in 
$5,000 increments. New members are eligible for an 
initial $250,000 of guaranteed coverage without proof of 
good health within 31 days of their hire date. You must 
provide proof of good health for amounts over $250,000. 
Optional life insurance premiums are automatically 
deducted from your pay. 

How much coverage may I get for my spouse 
and children? 

Spouse coverage ranges from $5,000 to $100,000, in 
$5,000 increments. New members are eligible for $25,000 
of guaranteed coverage for a spouse within 31 days 
of their hire date. You may not be insured as both a 

member and a spouse. 

• For KPERS members, member coverage is not required
to choose coverage for your spouse
and children.

• For KP&F members, member coverage is required
to choose coverage for your spouse and children.

Child coverage is available in the amount of $10,000 
or $20,000. One premium covers all your dependent 
children. Unmarried children are covered to age 26, 
with no age limit on disabled dependents. Only one 

parent may have child coverage if both parents are 

KPERS members. 

How does a family status change 
affect coverage? 

A family status change is a life event such as marriage, 
divorce, birth or adoption. It also includes a change in 
employment status by you or your spouse from full-time 
to part-time or if your spouse's employment ends. 

Within 31 days of a family status change: 

• You can enroll for or increase your member coverage
by $50,000 or less, up to the guarantee issue amount
of $250,000, without proof of good health. For any
increases above $50,000, proof of good health will
be required.

• Your spouse is eligible to enroll for or increase
coverage in $5,000 increments up to the guarantee
issue amount of $25,000, without proof of good
health. For any increases above $25,000, proof of
good health will be required.

• You can enroll or increase your child coverage.

May I start or increase coverage anytime
outside of a family status change?

You can start or increase your coverage, or your 

spouse's coverage, at any time with proof of good health. 

Complete the enrollment form at kpers.org/optionallife 

and return it to the KU Benefits Office at Carruth O'Leary Hall, 

Rm 150 or by fax at 785-864-5200. 

How much coverage is available during 
KPERS open enrollment period? 

Each year KPERS holds an open enrollment. During 
this time, you can increase your coverage or add new 
coverage for you, your spouse and your children. 

• Members currently enrolled in optional life may increase
their coverage by $50,000 or less each year, up to the
guarantee issue amount of $250,000. For increases
over $50,000, proof of good health will
be required.

• Members not currently enrolled in optional life may add
coverage in $5,000 increments, up to $50,000. Proof of
good health is required for amounts over $50,000.

• Spouses currently enrolled in coverage may increase
their coverage in $5,000 increments up to the guarantee
issue amount of $25,000, without health questions. Proof
of good health is required for amounts over $25,000.

• Spouses enrolling for the first time may apply for coverage
in $5,000 increments, up to $25,000, without proof of
good health. Proof of good health is required for coverage
over $25,000, up to the plan maximum of $100,000.

http://humanresources.ku.edu/sites/humanresources.drupal.ku.edu/files/docs/OGL_Enrollment_and_Change_Form_-_KPERS_Form_reported_08.31.2017.pdf




Are there any other benefits included with 
optional life insurance? 

You're eligible for an additional benefit, the Repatriation 
Benefit, if you die more than 200 miles from your primary 
place of residence. It will pay for expenses, up to a benefit 
maximum, to transport your body to a mortuary near your 
primary place of residence. 

Your benefit includes a travel assistance program that 
provides a full range of 24-hour medical, legal and travel 
assistance services to you and your dependents when 
you travel more than 100 miles from home or in a 
foreign country. 

What are the exclusions? 

Your coverage includes an exclusion for death resulting 
from suicide or other intentionally self-inflicted injury while 
sane or insane. The amount payable will exclude amounts 
that have not been continuously in effect for at least two 
years on the date of death. 

What happens if you leave employment 
or retire? 

If you retire, end employment or move to a position not 
covered by KPERS, your basic and any optional life 
insurance for you, your spouse or children will end. You 
can continue your coverage through a conversion or 
portability option within 60 days of ending employment. 
Individual whole life insurance and portable group term 
life insurance offer different features to satisfy the needs 
of a broad range of members. 

How do I apply? 

Complete the paper enrollment form and return to the KU 
Benefits Office, Carruth O'Leary Hall Rm 150, or by fax at 
785-864-5200.

• 
If you have questions, please contact 

The Standard toll-free at 844-289-2306 

or email kpersadmin@standard.com. 
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