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supervisor will be taken to their
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Resources website

Employee Goals are goals set at an individual level to establish expected outcomes and guide employee’s efforts within the unit. 0 n th e arr OW n eXt t O th el r own

Professional Development Goals are goals set at an individual level for personal and professional development.

In addition to goals, employees wil be evaluated on University Core and the defined in their position description. The found on the Human R name

Goals should be set within the first month of the performance evaluation review period. However, additional goals may be set throughout the review period as needed.

To add a new goal, click *Add Goal to Plan in the top right of the screen.

Displaying 1-3 of 3 Goals
(Min:1)
Employee Goals

# Goal Name StartDate ~  Due Date Action
00 1.1 Achieve __% reduction in benefits cost per employee by (date) zdic 10312014 OffTarget [ 10% 100062014 10312014 3¢~
Goal Description:

Measure of Success:
$_reduction in benefit costs

KU Admin on behalf of Brooke Brown + KA : y ﬁ é N\] d W é L\J2 N\]:I é. 8’
see the employees who report
Brooke Brown ~ 2015 Goal Plan ~ MdSeRER Sl PRI o dll’ectly tO them TO naVIgate to
=R = UKS SYlgbad [M@ i@ &n
Atleas of the The per ‘aminimum of one goal is not established. For assistance in setting goals, please visit the Human u K S S Y LJf 2 e S S Q a

Resod Managers

Empla
Pl @ AexAnderson

avel to establish expected outcomes and quide employee’s efforts within the unit.

Profes tat an individual level for personal and professional development

Inadd Reports on University Core d the their found on the Human Resources website
performance evaluation review period. However, additional goals may be set throughout the review period as needed.

& top right of the screen
Displaying 1-3 of 3 Goals
(Min:1)
Employee Goals

# Goal Name. StartDate ~ DueDate  Action

O 1.1 Achieve _% reduction in benefits cost per employee by (date) edic 10312014 Off Target [ 10% 1000672014 1053172014 3 ~

Goal Description:

Measure of Success:
$_ reduction in benefit costs
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8 Once the supervisor clicks on the
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Add Goal to Plan Display & |:| | 1 S y lj 2 u K S S Y

Felicia Ford ~ 2015 Goal Plan ~

Introduction Hide
Atleast be any of the below. The cannot
Resources viebsite.

if 2 minimum of ane goal is not established. For assistance in setting goals, please visit the Human

Employee Goals are goals set at an individual level to establish expected outcomes and guide employee’s efforts within the unit.

Professional Development Goals are goals set at an individual level for personal and professional development
In addition to goals, employ on University Core d the expectations defined in their The found on the Human Resources website

Goals should be set within the first month of the performance evaluation review period. However, additional goals may be set throughout the review period as needed

To add a new goal, click “Add Goal to Plan’ in the top right of the screen.

Displaying 1-3 of 3 Goals
(Min: 1)

Employee Goals

# Goal Name Last Modified - Stalus Complete StartDale ~ DueDae  Action

O 1.1 Goal Name eqic 12/06/2014  [SUREREY W 175% 01/01/2015 11092015 %%~

Goal Description:
Goal Description, Supervisor Edit

Measure of Success:
Measure of Success, Supervisor Edit

= R el ARA
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People

Choose what type of goal to add.

Introduction

I Create Goal

At least one goal must be established within any of
Resources website

Employee Goals are goals set at an individual level |

Professional Development Goals are goals set at al |
In addition to goals, employees will be evaluated on U
Goals should be set within the first month of the perfol |

To add a new goal, click *Add Goal to Plan” in the to |

Add Goal

Edit your goal below.

BT COm allows you to make up your own goal and assign any tasks for the goal.

Hide

etting goals, please visit the Human

Library Goal allows you to select a goal from an organized library with suggested measures of success.

Iifees website

Employee Goals
Professional Development Goal
Category

* Goal Name:

* Goal Description:

Tasks:

* Measure of Success:

* Start Date:  |mm/DDNYYYY
* Due Date:  |pmmoDryyyy

Complete: o

Status:

~
spell check... legal scan...
) Add Tasks
spell check__. legal scan...
[ Mot Started v v

Prooress Lndate:

[ e aa mee o,

[ Back | [ Save Changes | [ Cancel |

Human Resource Managnent
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Add Goal

Edit your goal below.

Fields marked with * are required.

Category | Other A ~
* Gpal Name: P‘
i * Goal Description: spell check__. legal scan. .
F
[l I

Tasks:

) Add Tasks

* Measure of Success:

spell check__. legal scan. .

* Start Date:

[o0]%

Status: Mot Started

* Due Date:

Complete:

v

Proaress [indate:

o aaa

[ Back | [ Save Changes | [ Cancel |

Ly G4KS aD2IFf bl
for the goal. The Goal Name will |
a very brief descrifion of the goal
being set.

Add Goal

Edit your goal below.

Fields marked with * are required.

~
Category [Other v
* Goal Name: |GoalName
i * Goal Description: PP TP PP B
Goal Description|

u

| i
|

Tasks:

) Add Tasks

* Measure of Success: spell check... legal scan...

* Start Date:

MM/DDYYYY
MM/DDYYYY

* Due Date:
Complete:

[ o]

Status:  [Not Started

v

Pronress Lndate

T s aa e s

[ Back | [ Save Changes | [ Cancel |

Ly GKS aD2lf 58
type in a detailed description of th
goal. Consider the SMART
(Specific, Measurable, Attainable,
Realistic, Timely) technique when
developing the goal description.
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Category

* Goal Name:

* Goal Description:

Tasks:

* Start Date
* Due Date
Complete

Status

* Measure of Success:

Proaress lindate

Fields marked with * are required.

Add Goal

Edit your goal below.

[ Other

[Goal Name

spell check... legal scan...

Goal Description|

@ Add Tasks

spell check__. legal scan.

[y ]
- [y ]

© [Not Started

hd v

| T

[ Back | [ Save Changes | [ Cancel |

Adding taskssioptional. To add
tasks to a goal, click add tasks.

Ly a¢lkal 5SaONR
description of a task that is
necessary or part of the goal.
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